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APPENDI X C
COMPUTATI ON OF WVEI GHTED BASE SALARY

17-C1. General. The wei ghted base salary is defined as that
portion of the enployee*s annual salary which constitutes pay for
actual hours worked. The weighted salary is the base from which
the funds will be generated to recoup the |l eave utilization and
government contributions. It is extrenely inportant that
reasonabl e estimates are utilized in the conputation to prevent
over or understating the effective rate.

17-C- 2. Conputation. The first step in generating the weighted
salary is to estimate the “unfunded | eave” utilization for the
year. Unfunded | eave consists of those | eave entitlenments for

whi ch an accrual of funding is not required (sick |leave, mlitary
| eave, admnistrative |eave, etc.). The CPRO report can be
utilized as a guide, however, the report has its limtations.

a. The CPRO report reflects the annual |eave usage for those
enpl oyees who are currently on the payroll. Leave utilization of
enpl oyees who retire or termnate during the year will not be
reflected. Generally this is not a problemunless the
installation is experiencing a high turnover rate. A discrepancy
will also exist for enployees transferring between Corps offices
(Districts, Divisions, etc.). Wen an enployee transfers from
one payroll block to another, the enpl oyee*s | eave record
transfers with hinfher. Any |eave utilized by that enpl oyee
prior to the transfer will be reflected as |eave utilization on
t he gai ni ng FOA*s report even though that |eave was paid for by
the |l osing organization. During a period of high turnover, it
may be necessary to utilize the biweekly | eave reports instead of
the CPRO report. It is also inportant to renmenber the Mlitary
Leave al l owance is based on a Fiscal Year not the Leave Year.
Therefore at the end of the | eave year, the CPRO report will only
reflect the Mlitary Leave used from1l October to the end of the
| eave year, not a full year

b. Explanation of Terns. The follow ng is an expl anati on of
t he conputations included in the exanple.

(1) The nunber of “Days” is determ ned by dividing the
nunber of hours by B and by the nunber of enployees in that |eave
cat egory.

(2) The “Annual Leave Rate” is standard for each of the
| eave categori es.
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(3)
(4)

The “Regul ar Wrk Days Per Year” wl|
(26 pay periods tines 10 days).

On occasi on,

There are currently 10 “Hol i days.”

pay periods in the | eave year and an additi onal

added.

(5)
hol i days.

(6)

taken fromthe CPRO report,

1991 Leave
Esti mat es:

Si ck
Mlitary
Admi n

Law Enforce
M| Funeral
Hone
Traumati c

Annual Leave Rate
Hol i days

Reg Wor k Days
Per Year

Eff Work Days
Per Year

Leave
Cat egory

4
6
8
Total s

APP C

The “Wighted Sal ary”

The “Effective Wrk Days Per Year”

“Regul ar Work Days Per Year” |ess al

general ly be 260
there wll

be 27

10 days nust be

the | eave days and

equal s the “Requl ar Sal ari es”

di vided by the “Reg Work Days Per
Year” tinmes the “Effective Wrk Days.”

CATEGORY 4 CATEGCRY 6
HOURS  DAYS HOURS DAYS

6, 000 3.38 44,000 6. 77

120 0. 07 3, 600 0. 55

2,676 1.51 9,672 1.49

0. 00 0. 00

0. 00 0. 00

0. 00 0 0. 00

500 0.28 500 0. 00

13. 00 20. 00

10. 00 10. 00

260. 00 260. 00

231.76 221. 11

# of Regul ar Effective
Enpl oyee Sal ari es Wor k Days
222 4,578,773 231.76
812 26, 216, 059 221. 11
689 27,301, 403 214. 96
1,723 58, 096, 235 667. 83

17-C- 2

CATEGORY 8

equal s the nunber of

HOURS DAYS

37,500
3, 100
8, 244

1, 000

=N

260.

214.

Wei ght ed
Sal ary

4,081, 448
22,294,742
22,571, 960
48, 948, 149

OO OCOOOrROO

80
56
50
00
00
00
18

00

. 00

00

96



